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Sport Studies 2079-0001, Race and Ethnicity in Sport 

The University of Iowa
The College of Liberal Arts and Sciences
Fall, 2025

Course meeting time and place Tuesday/Thursday 9:30 am – 10:45 am 106 EPB (English Philosophy Building)
Department of American Studies 

Instructor
Dr. Ashley Loup

	Phone
	N/A

	Email
	Ashley-loup@uiowa.edu
Response time: I will do my best to respond to your emails within 72 hours. If I do not respond in this time frame, please send me another email. Additionally, I respond to emails between 9:00 am – 5:00 pm and do not respond to emails on the weekend. 

Office location
Adler Journalism building (AJB) W-241

Student drop-in hours: Students are invited to drop by during these hours to discuss questions about the course material or concerns.
2:00 pm – 3:00 pm, Monday / 11:00 am – 12:00 pm Tuesday / 2:00 pm – 3:00 pm Thursday

Departmental Executive Officer (DEO)/Department Chair 
Dr. Rene Rocha

	Email
	Rene-rocha@uiowa.edu

Student Complaints 
Students with a complaint about a grade or a related matter should first discuss the situation with the instructor and/or the course supervisor (if applicable), and finally with the DEO (Chair) of the department, school or program offering the course. Sometimes students will be referred to the department or program’s Director of Undergraduate Studies (DUS) or Director of Graduate Studies (DGS). 

Undergraduate students should contact CLAS Undergraduate Programs for support when the matter is not resolved at the previous level. Graduate students should contact the CLAS Graduate Affairs Manager when additional support is needed.

College of Liberal Arts and Sciences 
For undergraduate courses
The College of Liberal Arts and Sciences (CLAS) is the home of this course, and CLAS governs the add and drop deadlines, academic misconduct policies, and other undergraduate policies and procedures. Other UI colleges may have different policies.

For graduate courses
The College of Liberal Arts and Sciences (CLAS) is the home of this course, and CLAS governs the policies and procedures for its courses. Graduate students, however, must adhere to the academic deadlines set by the Graduate College.

Drop Deadline for this Course
You may drop an individual course before the drop deadline; after this deadline you will need collegiate approval. You can look up the drop deadline for this course here. When you drop a course, a “W” will appear on your transcript. The mark of “W” is a neutral mark that does not affect your GPA. To discuss how dropping (or staying in) a course might affect your academic goals, please contact your Academic Advisor. Directions for adding or dropping a course and other registration changes can be found on the Registrar’s website. Undergraduate students can find policies on dropping CLAS courses here. Graduate students should adhere to the academic deadlines and policies set by the Graduate College.

UI Email
Students are responsible for all official correspondences sent to their UI email address (uiowa.edu) and must use this address for any communication with instructors or staff in the UI community. For the privacy and the protection of student records, UI faculty and staff can only correspond with UI email addresses.
Description of Course
[bookmark: OLE_LINK1]This class examines race and ethnicity, and related barriers to equity, in sport. This is not a course where we simply hear about athletes of color such as Joe Louis, Jackie Robinson, or Wilma Rudolph. Instead, this class is designed to foster an understanding of how race and racism function culturally, historically, and presently in sport and society. The goal is to come to a better understanding of how race and ethnicity shape, and are shaped by, experiences in sport, and be better prepared to engage in anti-racism efforts. In this course we utilize contemporary writing and interdisciplinary research to examine the stories we tell about race and ethnicity in America through the lens of sport.

[bookmark: OLE_LINK2]This is a course on race and ethnicity in America (and abroad) and you should expect to be pushed beyond the perception that we live in a color-blind society. Thus, there will inevitably be conversations that will be difficult. While this may not feel comfortable, we should remember that when we have to question our own thoughts and beliefs, we open space for critical thinking and learning. It is expected that everyone in the classroom will treat each other with respect regardless of thoughts and opinions. That said microaggressions, name calling, derogatory remarks, insulting an individual or group of people, etc. will not be tolerated. One of the challenges of talking about racial relations is figuring out how to do so in a constructive and respectful manner, and you should expect to have a better understanding of how to go about doing this by the end of the course.

Learning Outcomes 
· Improve reading comprehension and analysis by using a range of strategies or “ways of reading” appropriate for the assigned texts.
· Identify and discuss structural and ideological barriers to racial and ethnic equality in sport.
· Identify and discuss historical and contemporary African American sporting experiences and issues.
· Extend discussions of race and ethnicity in U.S. culture beyond black/white dualism.
· Explore and apply methods to examine black sporting histories, experiences, and representations.

Textbooks/Materials
The required textbook(s) for this course are: 
Course readings are assigned to complement lectures and supplement in-class discussions and activities. Reading expectations for the course include the detailed reading of approximately one to two (1-2) 20–30-page academic articles or chapters per week. In addition, students will be expected to engage in additional research and reading to fulfill course assignment criteria. Students should be prepared to discuss assigned readings (have them read and annotated) prior to their assigned date so they can fully contribute to, and engage in, productive interactions with their course instructor and peers.

Course ICON site
To access the course site, log into Iowa Courses Online (ICON) using your Hawk ID and password.

Grading System
Final grades will be awarded based on the following ranges/percentages: 

A 			B 			C 			D 		F
A 93-100%		B+ 87-89%		C+ 77-79%		D+ 67-69%	F 59% 
A - 90-92%		B   83-86%		C   73-76%		D 63-66%
			B- 80-82%		C- 70-72%		D- 60-62%
Course Grading and Assignments
The following is an overview of course assignments and their contributions to the final course grade. Please see ICON for complete descriptions and criteria for each of the course assessments. Assignment criteria will be available on ICON the day assignments are first introduced in class, and assignments should be submitted to ICON upon their completion. Assignment grades and feedback will be also uploaded to ICON and/or handed back in class as appropriate. Please note that this course incorporates aspects of “ungrading”– a focus on learning and skill acquisition and collaborative assessment opportunities rather than quantitative (and punitive) grading. More information about the course’s “ungrading” practices will be shared during the course introduction and as module assignments are introduced and assessed.

Attendance – 10% (60 points)

Discussion Board Posts– 30% (180 points)

Module 1 Timeline Assignment – 30% (180 points)
*Check in Response Paper – 10% 
*In Class Presentation – 10%
* Self-Assessment Response Paper – 10%

Module 2 Research Assignment – 30% (180 points) 
*Research and Annotations – 10%
* Research Presentation – 10%
* Self-Assessment Response Paper – 10%

Attendance – 10% (60 points)
4 points will be available for attendance each week – 2 points for each day of on time attendance (4 points x 15 weeks = 60 points). Attendance will be taken on ICON at the beginning of each class. Students arriving late to class (for an unexcused reason) will be awarded only 50% of the possible points (1 of 2 points). Participation is key to success in this course and attendance is required for students to thoroughly engage with course materials and contribute to an active learning community.

Discussion Board Posts – 30% (180 points – 6* 30 points each)
These posts should cover the assigned readings for the week and must be submitted before class on Thursday. Posts must include a quotation from the reading (citation included (author, page #), a 150-word response to the reading, and a discussion question for the class to consider. Quotations and questions DO NOT count towards the 150-word response. These questions should relate to readings and class content. I will use these posts to guide class discussions.

Module 1 Timeline Assignment – 30% (180 points)
Module 1 explores race and ethnicity throughout American sporting history, with an emphasis on the twentieth century. For this Module 1 Timeline Assignment, students will be placed in small groups and will select one academic book on the roles and impacts of race and ethnicity in sport history, from a list I will provide, and work collaboratively to create a digital timeline project using Knight Lab. This project will be assessed in 3 parts: Check in Response Paper (60 points), In Class Presentation (60 points), and Self-Assessment Response Paper (60 Points). The Module 1 Timeline Assignment will be the midterm for this class. More details will be given on this assignment in class.

Module 2 Researching Race Assignment – 30% (180 points)
Module 2 examines race and ethnicity in contemporary sport. In this module, students will be asked to select a topic that focuses on race and ethnicity in sports and complete their own original research. This project will be assessed in 3 parts: Research and Article Annotation (60 points), Research Discussions (60 points), and a short Self-Assessment Paper (60 points). The Module 2 Researching Race Assignment will be the final for this class.

Attendance and Accommodations
Timely Completion of Assignments. Assignments are due by the date and time indicated on ICON. Late work will not be accepted (late submissions will receive a zero (0)) unless it is related to an excused absence (see ‘Attendance’ below) and/or alternative arrangements have been made with the instructor ahead of the due date. 

Attendance
Students are responsible for all material covered in their absences, and for the academic consequences of their absences. Students are permitted to make up work missed due to an excused absence (e.g. physical or mental health, mandatory religious obligations, official University activities, or other unavoidable circumstances) and are expected to provide documentation of their excused absence when appropriate. Information about missed coursework can be gathered through ICON, a peer, or the course instructor. To the extent possible, students should submit notification in advance of any anticipated absence, or as soon as possible thereafter. Unless alternative arrangements are made, students must complete missed work prior to the end of the Module (Course Introduction, Module 1, Module 2) the absence occurred during. Work incomplete at the end of the relevant Module will be graded as a 0.

Absences from Class
University regulations require that students be allowed to make up examinations which have been missed due to illness, religious holy days, military service obligations, including service-related medical appointments, jury duty, or other unavoidable circumstances or other university-sponsored activities. Students should work with their instructors regarding making up other missed work, such as assignments, quizzes, and classroom attendance.

Absences for Religious Holy Days
The university is prepared to make reasonable accommodations for students whose religious holy days coincide with their classroom assignments, test schedules, and classroom attendance expectations.  Students must notify their instructors in writing of any such religious holy day conflicts or absences within the first few days of the semester or session, and no later than the third week of the semester.  If the conflict or absence will occur within the first three weeks of the semester, the student should notify the instructor as soon as possible. See Policy Manual 8.2 Absences for Religious Holy Days for additional information. 

Absences for Military Service Obligations
Students absent from class or class-related requirements due to U.S. veteran or U.S. military service obligations (including military service–related medical appointments, military orders, and National Guard Service obligations) shall be excused without any grading adjustment or other penalty. Instructors shall make reasonable accommodations to allow students to make up, without penalty, tests and assignments they missed because of veteran or military service obligations. Reasonable accommodations may include making up missed work following the service obligation; completing work in advance; completing an equivalent assignment; or waiver of the assignment without penalty. In all instances, students bear the responsibility to communicate with their instructors about such veteran or military service obligations, to meet course expectations and requirements.

Accommodations for Students with Disabilities
The University is committed to providing an educational experience that is accessible to all students. If a student has a diagnosed disability or other disabling condition that may impact the student’s ability to complete the course requirements as stated in the syllabus, the student may seek accommodations through Student Disability Services (SDS). SDS is responsible for making Letters of Accommodation (LOA) available to the student. The student must provide an LOA to the instructor as early in the semester as possible, but requests not made at least two weeks prior to the scheduled activity for which an accommodation is sought may not be accommodated. The LOA will specify what reasonable course accommodations the student is eligible for and those the instructor should provide. Additional information can be found on the SDS website.

Free Speech and Expression
The University of Iowa supports and upholds the First Amendment protection of freedom of speech and the principles of academic and artistic freedom. We are committed to open inquiry, vigorous debate, and creative expression inside and outside of the classroom. Visit the Free Speech at Iowa website for more information on the university’s policies on free speech and academic freedom.

Non-discrimination Statement
The University of Iowa prohibits discrimination in employment, educational programs, and activities on the basis of race, creed, color, religion, national origin, age, sex, pregnancy (including childbirth and related conditions), disability, genetic information, status as a U.S. veteran, service in the U.S. military, sexual orientation, gender identity, or associational preferences. The university also affirms its commitment to providing equal opportunities and equal access to university facilities. For additional information on nondiscrimination policies, contact the Senior Director, Office of Civil Rights Compliance, the University of Iowa, 202 Jessup Hall, Iowa City, IA 52242-1316, 319-335-0705, ui-ocrc@uiowa.edu. Although not required, students have the option to share their pronouns and chosen/preferred names in class, and their gender and chosen/preferred names through MyUI. Instructors and advisors can find information about a student's chosen/preferred name in MyUI.

Classroom Expectations
Students are expected to comply with University policies regarding appropriate classroom behavior as outlined in the Code of Student Life. While students have the right to express themselves and participate freely in class, it is expected that students will behave with the same level of courtesy and respect in the virtual class setting (whether asynchronous or synchronous) as they would in an in-person classroom. Failure to follow behavior expectations as outlined in the Code of Student Life may be addressed by the instructor and may also result in discipline under the Code of Student Life policies governing E.5 Disruptive Behavior or E.6 Failure to Comply with University Directive.

Class Recordings
The unauthorized video or audio recording of academic activities (e.g., lectures, course discussions, office hours, etc.) by a student is prohibited. Students with a reasonable accommodation for recording approved by Student Disability Services should notify each instructor and provide the Letter of Accommodation prior to using the accommodation. A student may record classroom activities with prior written permission from the instructor and notice to other students in the class that audio or video recording may occur. Any and all classroom recording must be for personal academic use only. The distribution, sharing, sale, or posting of recordings on the internet (including social media), in whole or in part, is prohibited and doing so may be a violation of the Code of Student Life and/or state or federal privacy, copyright, or other laws.

These recordings are the intellectual property of the instructor, and they may not be shared or reproduced without the explicit, written consent of the instructor. Further, students may not share these sessions with those not in the class or upload them to any other online environment. Doing so would be a breach of the Code of Student Conduct, and, in some cases, a violation of state and federal law, including the Federal Education Rights and Privacy Act (FERPA).

Academic Honesty and Misconduct
All students in CLAS courses are expected to abide by the college’s standards of academic honesty. Undergraduate academic misconduct must be reported by instructors to CLAS according to these procedures. Graduate academic misconduct must be reported to the Graduate College according to Section F of the Graduate College Manual. 

Artificial Intelligence (AI) Policy
SPST 2079 - Race and Ethnicity in Sport: Artificial intelligence (AI) describes a range of advanced technologies, many of which are used throughout the media industries. As with any tool, it is important to understand the limitations of AI (e.g., inaccuracies, biases, etc.) as well as how to use it effectively and ethically. This course is designed to build foundational critical thinking skills. Because certain uses of AI can impair critical thinking, we will severely limit our use of AI to ensure you are engaging with and reflecting on key concepts in journalism and mass communication.

Use policy

As with all technologies, appropriate and inappropriate uses of AI depend on the context. One such context is the classroom, where each instructor establishes policies and procedures that best align with course learning objectives. It is important to remember that each course, with its associated instructor and learning objectives, is different. Therefore, you must pay close attention to this course’s specific policies and procedures.

To assist you, we will use the following table as a guide for authorized AI use in this course. The table lists potential uses of AI, whether said use is allowed in this course (or course assignment), and a brief rationale.

	Use
	Allowed?
	Rationale

	Generating story ideas
	Y
	You may use AI to help you come up with topics for your written assignments. In this context, think of AI as a conversation partner that you can “bounce ideas” off of.

	Writing all or part of your paper
	N
	All written work submitted in this course must be created entirely by you. In this course, you are evaluated on your ability to craft compelling and informative prose, which I cannot assess if you use generative AI in place of your original writing.



Disclosure Statement

All uses of AI, including allowable uses, must be accompanied by an AI disclosure statement. Aligning with the ethical principle of transparency, the purpose of an AI disclosure statement is for you to explain to your audience how AI was used during the creative process. 

In this course, you will use the following format for your disclosure statement, which has been adapted from Kari D. Weaver’s Artificial Intelligence Disclosure Framework: 

List the AI Tool. [Category of work]: [Description of AI use in that stage of the work].

Example: Microsoft Copilot. Idea Generation: I used Copilot to help me come up with a specific angle for a story about the environmental impact of recycling. Information Collection: I asked Copilot to provide me with a list of recent news stories about recycling in the state of Iowa.

Please note that failure to disclosure AI use is considered academic misconduct. 

Consequences of Misuse

You are expected to understand and abide by these course policies, and you will be held accountable if you fail to do so. If you are suspected of misusing AI, you will be required to meet with the course instructor. If the course instructor determines you have misused AI, this will be considered academic misconduct and will result in the following:

1. The course instructor is required to report the incident to CLAS. Please visit the CLAS Code of Academic Honesty for more information about the consequences for first, second, and third offenses
2. The course instructor is required to report the incident to the Director of Undergraduate Studies in the School of Journalism & Mass Communication.
3. You will receive a failing grade for the assignment and, depending on the severity, potentially the course.
4. Depending on the severity of the incident and level of course, SJMC will discuss possible additional, higher-level consequences.
5. All students have the right to file an appeal about a decision by the College of Liberal Arts and Sciences related to academic misconduct.

More information about the procedures for reporting academic misconduct; sanctions for first, second, and third offenses; and the student appeal process can all be found in the CLAS undergraduate policies and procedures.

If you have any questions about the course’s AI policy, please consult with the course instructor as soon as possible. 

Cell Phone and Laptop Policy. Students are expected to use cell phones for course-related tasks or emergency correspondence only. Please silence cell phones and do not text during class, and please use your laptop for course purposes only. Any student whose cell phone or laptop use becomes a distraction to the instructor or other students in the class will receive a warning/notification. Upon receiving a second notification, the student may be dismissed from class at the discretion of the instructor. Out of courtesy and respect for your professor and others, you need to remove any headphones when entering the classroom.

Date and Time of the Final Exam
The final examination date and time will be announced by the Registrar generally by the fifth week of classes, and it will be announced on the course ICON site once it is known. Do not plan your end of the semester travel plans until the final exam schedule is made public. It is your responsibility to know the date, time, and place of the final exam. According to the Registrar’s final exam policy, students have a maximum of two weeks after the announced final exam schedule to request a change if an exam conflict exists or if a student has more than two exams scheduled for the same day (see the policy here).

Calendar of Course Assignments and Exams (Subject to Revision)
The course schedule is subject to change at the instructor’s discretion. Required readings have been listed in the course outline below for students’ reference. Additional assigned readings and any changes to the course schedule will be announced in a timely fashion in class and posted on ICON. Please refer to ICON for the most up- to-date schedule and for more detailed information about course lectures, readings, assignments, deadlines, etc.


Week 1: 		Welcome to SPST 2079
Tuesday 8/26		Small group meetings (check Icon for schedule)

Thursday 8/28	Small group meetings (check Icon for schedule)
	
Week 2 		Defining Race
Tuesday 9/2		In class screening: Race: The Power of an Illusion (documentary)
ASSIGNMENT		Race: The Power of an Illusion (screening guides  pre, during, post)

Thursday 9/4		
LECTURE		Introducing ‘Race and Ethnicity’ in Sport
READING	Daryl Adair, “Sport Race, and Ethnicity,” from the Oxford Handbook of Sport and Society

MODULE #1: 		Histories of Race and Ethnicity in Sport 

Week 3 		Race and Sport at the Turn of the Century 
Tuesday 9/9
LECTURE		Race, Ethnicity, and Sport at the Turn of the Century 
READING 	Adrian Matejka, “The Battle of the Century” from The Big Smoke	
	Cathy Van Ingen, “Seeing What Frames Our Seeing: Seeking Histories of Early Black Female Boxers.” (2013)

Thursday 9/11	
WATCH 	Discussion: Joe Louis: America’s Hero, Betrayed (documentary on Icon) 
DUE: Discussion Board Post #1 
*Introduce Module 1 Timeline Assignment 

Week 4		Jim Crow and America’s Pastime 
Tuesday 9/16	
LECTURE 		Inventing the National Game: Baseball in American Culture 
READING		Tygiel, J. (2004). Jackie Robinson: “A Lone Negro” in Major League
Baseball. In P.B. Miller & D.K. Wiggins (Eds.), Sport and the Color Line Black Athletes and Race Relations in Twentieth-Century America (pp. 167-189). New York: Routledge.
Thursday 9/18	
DISCUSSION		Negro Leagues Baseball Museum Virtual Exhibition 
READING	Stride, Christopher, Ffion Thomas, and Maureen M. Smith. 2014. “Ballplayer or Barrier Breaker? Branding through the Seven Statues of Jackie Robinson.” The International Journal of the History of Sport 31 (17): 17. 
DUE: Discussion Board Post #2

Week 5 		In Class: Module 1 Timeline Assignment 
Tuesday 9/23		WORKDAY: Module 1 Timeline Assignment 
	
Thursday 9/25	WORKDAY: Module 1 Timeline Assignment
DUE: Module 1 Timeline Assignment Check in Response 


Week 6 		African American Women & Collegiate Sports
Tuesday 9/30		
LECTURE		Race, Gender, & Collegiate Sports	
Thursday 10/2	
READING	Cahn, S. (2004). “Cinderellas” of sport: Black women in track and field. In P.B. Miller & D.K. Wiggins (Eds.), Sport and the Color Line Black Athletes and Race Relations in Twentieth-Century America (pp. 211-232). New York: Routledge.
DUE: Discussion Board Post #3

Week 7 		Race, Basketball, and the Ban of the Slam Dunk 
Tuesday 10/7	 
LECTURE 		Sport in the 1960s and 70s
READING	Caponi-Tabery, G. (2008). “That’s not Basketball”: Fast Breaks, Jump Shots, and Slam Dunks. In Jump for Joy: Jazz, Basketball, and Black Culture in 1930s America (pp. 81-112). Amherst: University of Massachusetts Press. 
Thursday 10/9	 In class screening: 38 in the Garden (screening guide & discussion)
Module 1 Timeline Assignment Presentation Prep
DUE: Discussion Board Post #4

Week 8 
Tuesday 10/14	Module 1 Timeline Assignment Presentations (Groups 1, 2, & 3)

Thursday 10/16	Module 1 Timeline Assignment Presentations (Groups 4, 5, & 6)

Week 9 
Tuesday 10/21	Module 1 Student Conferences 
	
Thursday 10/23	Module 1 Student Conferences 
DUE: Self-Assessment Response Paper

MODULE #2: 		Race and Ethnicity in Contemporary Sport 

Week 10		Hip Hop & Basketball
Tuesday 10/28
LECTURE		The 1990s, the NBA, and Black Masculinity 	
*Introduce Module 2 Researching Race Assignment	

Thursday 10/30	In class screening: Untold: Malice at the Palace 
READING	David J. Leonard, “Jumping the Gun: Sporting Cultures and the Criminalization of Blackness”	
DUE: Discussion Board Post #5

Week 11		Race, Ethnicity, and Fandom
Tuesday 11/4		
LECTURE		Race, Ethnicity, and Fandom		

Thursday 11/6	
			In-class screening: 38 at the Garden
			*Contemporary articles on race, ethnicity, and fandom
DUE: Discussion Board Post #6
 
Week 12 
Tuesday 11/11	Guest Speaker: Librarian Janalyn Moss 

Thursday 11/13	WORKDAY: Module 2 Researching Race Assignment 

Week 13
Tuesday 11/18	WORKDAY: Module 2 Researching Race Assignment

Thursday 11/20	WORKDAY: Module 2 Researching Race Assignment
DUE: Research & Article Annotations (two academic & one popular)

FALL BREAK 11/24 – 11/28

Week 14 
Tuesday 12/2		One on One Research Discussions

Thursday 12/4	 One on One Research Discussions

Week 15 
Tuesday 12/9		One on One Research Discussions

Thursday 12/11	 
LECTURE		Course Conclusion: The Futures of Race and Ethnicity in Sport?

Student Support Resources and Related Policies
Mental Health
Students are encouraged to be mindful of their mental health and seek help as a preventive measure or if feeling overwhelmed and/or struggling to meet course expectations. Students are encouraged to talk to their instructor for assistance with specific class-related concerns. For additional support and counseling, students are encouraged to contact University Counseling Service (UCS). Information about UCS, including resources and how to schedule an appointment, can be found at counseling.uiowa.edu. Find out more about UI mental health services at: mentalhealth.uiowa.edu.

Basic Needs and Student Support
It can be difficult to maintain focus and be present if you are experiencing challenges with meeting basic needs or navigating personal crisis situations. The Office of the Dean of Students can help. Contact us for one-on-one support, identifying options, and to locate and access basic needs resources (such as food, rent, childcare, etc.). 

Student Care and Assistance
132 IMU 
dos-assistance@uiowa.edu 
319-335-1162

Basic Needs info: 
· Food Pantry at Iowa 
· Clothing Closet 
· Basic Needs and Support Resources

Sexual Harassment/Sexual Misconduct and Supportive Measures
The University of Iowa prohibits all forms of sexual harassment, sexual misconduct, and related retaliation. The Policy on Sexual Harassment and Sexual Misconduct governs actions by students, faculty, staff and visitors. Incidents of sexual harassment or sexual misconduct can be reported to the Office of Civil Rights Compliance or to the Department of Campus Safety. Students impacted by sexual harassment or sexual misconduct may be eligible for academic supportive measures and can learn more by contacting the Office of Civil Rights Compliance. Information about confidential resources and videos explaining these resources can be found on the Office of Civil Rights Compliance website.

Conflict Resolution
The Office of the Ombudsperson is a confidential, impartial, informal, and independent resource for any member of the university community with a problem or concern. The Office of the Ombudsperson offers a safe place to discuss conflicts or concerns. Students are encouraged to reach out for assistance. The office will brainstorm with students to help identify options, answer any questions, and provide referrals to other offices as appropriate. More information about the Office of the Ombudsperson, including how to schedule an appointment, can be found at ombudsperson.org.uiowa.edu.

